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•New Washington State Legislation
• Policy

3207, Prohibition of Harassment,
Intimidation & Bullying, adopted by WVSD
School Board and in effect Aug. 1, 2011
• Policy emphasizes:
-Access to information for students and families at
state
and district level
-Follow up on incident reports
-Prevention

•Why do we have this new law?
•

The original legislation was passed in 2002.

•

It was revised to include electronic forms of bullying in
2007. (This is commonly known as cyberbullying.)

•

However, the Legislature saw no significant
improvements in bullying rates over that time.

•

The new legislation strengthens both policy and
procedure as effective first steps to lower those rates.

•What’s new in the 2010 legislation?
•

•

The legislation required OSPI to develop new state
policy & procedures.
It requires districts:
- to adopt the state policy & procedures
(at a minimum) by August 1, 2011.
- to designate a primary HIB contact
person (compliance officer)
- to post their HIB policy and other
information on the OSPI Safety Center
website.

What is the definition of HIB?
• Harassment,

intimidation, or bullying is an
intentional electronic, written, verbal or physical
act that:
•
•
•

•

Physically harms a student or damages the student’s
property; or
Has the effect of substantially interfering with a
student’s education; or
Is so severe, persistent or pervasive that it creates an
intimidating or threatening educational environment;
or
Has the effect of substantially disrupting the orderly
operation of the school.

Does the policy give special protection to
any particular group?
• No.

However,
certain groups
experience higher
levels of HIB than
others. These
groups are
protected by
district policy and
procedures.

How does bullying differ from other forms
of conflict?
•

Other Conflict/ Fighting *

Bullying *

•

Between friends/equals/peers

Not friends/imbalance of power

•

Spontaneous/occasional

Repeated over time

•

Accidental/not planned

Intentional

•

No serious, lasting harm

Physical/emotional harm

•

Equal emotional reaction

Unequal emotional reaction

•

Not for domination/control

Seeking control/possession

•

Often a sense of remorse

No remorse-blames target

•

May try to solve problem

No effort to solve problem

•

* Please remember that specifics will vary with each incident.

Is HIB training required?
• YES.

Annual training for both staff and
students.

• Staff

– district policy & procedures; roles &
responsibilities; monitoring, and use of the
district’s Incident Reporting Form.

• Students

- age-appropriate information on
HIB recognition and prevention, including the
Incident Reporting Form.

What about adult HIB?
• Harassment,

intimidation and
bullying of students is prohibited.

• The

aggressor may be another
student or it may be an adult
member of the district or school
staff.

• However,

adult-on-adult HIB is NOT
included under the law, the policy
or the procedures.

Who is our compliance officer?
• SPS

Compliance Officer is Bill Peterson: 509924-2150 or bill.peterson@wvsd.org

• The

compliance officer is required by legislation
to report to OSPI every August:
•
•
•
•

Policies & procedures,
Programs,
Partnerships, vendors, and
Training and instructional materials

Can we talk more about the incident
reporting form?
• Our

incident reporting form is
available on the district’s web
site,
• http://wvsd.org/modules/cm
s/pages.phtml?pageid=26879
7&sessionid=
All staff, students, and families
should know where to easily
find, how to complete and
where to return the form to
report HIB.

Isn’t the principal or his/her designee
responsible for handling all Incident
Reporting forms?
• Yes….and
• NO

…No. Let’s look at the “no” first.

- Every staff member, substitute, or
volunteer has to know how to:
• Intervene in HIB
• Support targeted students
• Receive Incident Reporting Forms

Isn’t the principal or his/her designee
responsible for handling all Incident
Reporting forms?
•

•

BUT …..if situations are severe,
persistent, can’t be resolved, or
the staff person doesn’t know
what to do next, then….
YES – the incident reporting
form should be referred to the
principal/designee

Is it correct to say that not every
incidence of bullying has to be reported
on an Incident Report Form?
•

•

•

YES. In a school with a well-implemented prevention
program there would be little bullying and harassment
to report.
EVERYONE should know policies & procedures, and
would use appropriate, on-the-spot, classroom &
school-wide interventions.
In such a school, very few Incident Reporting Forms
would go to the principal/designee.

What if someone receives an anonymous
form?
That person may be the trusted adult in the student’s life. The
form will give you some information to work with:
an incident,
a location,
possibly a student(s) that you may want to check with,
a potential “teachable moment”
Use that information.
Share the form with the Principal/Designee or Compliance
Officer. It may be part of a pattern.

What if we are reluctant to contact the
family about the bullying incident?
•
•

•

The safety of the student is paramount!
There may be rare situations where contacting home may
threaten the health and safety of the student.
If this is the case:
•

Consult with other appropriate staff such as counselors, psychologists,
etc.

•

Determine what is in the best interest of the child

•

You may be able to involve the family at a later time

Once an aggressor has been disciplined, is
the school done?
• NO.

The procedure also
calls for:
•
•

•

Support for the targeted
student,
Interventions to change
the negative behavior of
the aggressor, and
Restoration of a positive
school climate.

Parent/guardians of target students often
ask about discipline for the aggressor.
What can we say? What can we not say?
• Tell

them that the situation has been resolved
and that you are continuing to monitor all
students involved.

• Also

remind them that all students have a
right to privacy and you are not at liberty to
share more.

Remember…HIB applies to students and
staff. Can staff be disciplined for HIB?
•

•

YES. Remember “staff” includes everyone on staff –
administrators, teachers, secretaries, instructional assistants,
nutrition services, custodians, Express, substitutes, volunteers….
Staff who bully may be subject to disciplinary action up to and
including termination.

•

Remember though, that the legislation/policy does not apply to
adult-to-adult HIB.
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